ARE BLACK | MMIGRANTS A MODEL MINORITY ?
Race, Ethnicity and Social Mobility in the United States

By Mosi Adesina Ifatunji

OWest Indians in the United States are significant
not only because of their overrepresentation
among prominent or successful blatkg, also
because their very different background makes
them a test case of the explanatory importance of
color, as such, in analyzing socioeconomic progress
in the American economy and society, as compared
to the importance of the cultural traditionshaf t
American Negro.O 1978, Thomas Soweh

Black Histories, p. 42

The study of social inequality in general and racial
inequality in particular has been a staple question for
American sociology since itOs founding at the close of
the nineteenth centu(Du Bois 1899: 13031, Du

Bois 1903However, after a century of debate, there
is still very little if any consensus on the reasons for
social, political and economic inequality between
blacks and whites in thimited States. That is, despite
the political and judicial gains of the modern civil
rights period, Oblack fotiddtinue to struggle for

parity with their white peers and there is still much
debate concerning the reasons for such persistent
inequality. Bbadly speaking, there are two primary
explanations for this relatively asymmetric social
positioning: the somewhat changed, but nonetheless
unforgiving presence of aa-black racial animus that

is endemic to social thought and public policy in
AmericansocietyBonillaSilva 2001, Feagin 2000)

the presence of a deeply ingrained and seemingly
cancerousiiiural patholagy coursing through the OveinsO
of black social network8osby and Poussaint 2007,
Lewis 1965, McWhorter 2001, Moynihan 1965,
Thernstrom and Thernstrom 1997)

According to Thomas Sowell the comparative study of
African Americans and black Immigrants from the
BritishWest Indiegi.e., Afro Caribbeanis)
representative of a naturally occurring scientific
experiment whereby the investigator can isolate the
degree to which ariilack animus and/or cultural
pathology are responsible for racial ineq(&btyell

1978: 42)indeed, Sowell has argued that since both
ethnic groups are black, the greater success of black
immigrants implicates African American culture as the
key factor in the pduction of blackvhite racial

1 Using the parlance of W.E.B DuBois (DuBois 1903).

inequality.While there is much to learn about the
relative roles of color and culture in the production of
blackwhite racial inequality ¥isvis such a black

ethnic comparative, there are systematic limitations
associatedith presenting such a comparative as a
Onaturally occurring scientific experimentO whereby
levels of antblack animus are controlled. That is, we
might ask: does perceived nativity alter the ways in
which black people experience-hlatck racial animus
in the United States? Posed another way, OAre Black
Immigrants a Model Minority?0O

The chief contribution of this project will be to revise
and push forward thinking on the role that race plays
in the production and maintenance/a ¢t/nic

inequality® in the United States. In short, my thinking
on black ethnic inequality different from the existent
explanations because it is deeply informed by those
who have worked to theorize the ways in which race
structures or organizes socidiiabo et al. 1997,
BonillaSilva 1997, Feagin 2000, Goldberg 2002, Kim
1999, Mills 1997, Omi and Winant 12&49pposed

to queries that are more immediately inspired by the
literature on immigration and migrati{Portes and
Zhou 1993)identity politic§Kasinitz 1992, Rogers
2006, Vickerman 1998, Waters 1889%bor
economicgButcher 1994, Chiswick 1978, Model
1991, Model 1995, Sowell 1978)

Given this entry pointmy teoreical background
begins witlrecentscholarshiphat hasioted the racial
characteof mainstreancolorblindexplanations for
racial inequalityhere discussions of innate cultural
predispositions are often involide., the
Obiologization of culturé®bbo et al. 1997, Bonilla
Silva 2003aYhisdiscursive shiftom use of a
biologically deterministic racial logic toward the idea
that different human population groupsemsentially
bound to particular cultural norms bagn pealleled

by arguments thaacial meanings canand always
have bee®assigned toon-phenotypicsocial
characteristigBlaut 1992, BoniHgilva 2004, Gold
2004, Goldberg 1993, Hesse 2001, Omi and Winant

2 Several scholars have used a diffeanparative to tease out
the degree to which phenotypical blackness is responsible for racial
inequality by comparing the labor market outcomes of white and
black HispanicBi.e., holding culture or OHispanicnessO constant
(Cotton 1993, Darity et aP96, Darity et al. 2002, Darity et al.
1994, Woodbury 1993).

3When | refer to the literature on Oblack ethnic inequality® | am
referring to literature that documents and/or attempts to explain
differences in socioeconomic mobility between African Angerican
and black immigrants (from any country).



1994) According to the most recent theorization on
racenational origin and perceived foreignaessvo
social characteristitgtare used to assign racial
meanindKim 1999, Ngai 2004, Tuan 1998)

With these agances imind, | introducethe concept
of differential racialization in order toargue thadlifferent
racial meaningseassigned to the black badya
result ofperceived nativity andnational origin. More
specifically, | assert thatem the black bgds known
to be of West Indian birth it &cordedacial
meaningshat are most often associated with the
model minority myth and the Asian American body
politic (Suzuki 1977, Suzuki 1989, Wu 200hjs
raciattrope therinformsdebates comening black
ethnic inequalitin thatblack immigrantsom the
West Indiesirethought to ddbetter than African
Americans because theyk sarder and aréess racially
paranoid (Jak&son 2008, Pierre 2004, Prashad 2000,
Suzuki 1977)5iventhis discursive contexibor
market actorare leado discounthe poor work
performance and race conscioustiegss present
amongAfro Caribbeanwhile remaining
hypersensitive and vigilaviten these sanadtitudes
andbehaviors are observed among African Americans
(Waters 1999 fro Caribbeanare also known to
identify with theacial meanings associated thigir
ascribeanodel minority statuy¥ickerman 1998,
Waters 1999t is the interplay betweeliscounting,
hypersensitivitgnd seHdentificatiorthatis
responsible fothe sense afomfortthat has been
reportedoy white employers and black immigrant
workergWaters 1999n the end the creation of
comfort remains complicit with racial inedyiedithat
theultimatefunction ofdifferential racialization the
maintenance dhe more general positionafiz
blacks toward the bottom thfe U.Sracial hierarchy
despite relatively small differentials in socioeconomic
mobility between these thaethnic group@onilla

4 Although in discussions regarding immigrants in general and
black immigrants in particular, national origin and foreignness are
often conflated. | maintain that these two concepts are interrelated
but distinctFor example, being a black immigrant from Jamaica is
different than being a black immigrant from Guyana; and being a
black immigrant from the West Indies is different from being a
black immigrant from Africa.

5 In recent history model minority status heenkassigned to

Asian Americans. However, the basic concepts associated with the

model minority trope have been used to explain the success of
European immigrants.

Silva 2004, Kim 1999, Pierre 2004, Rogers 2001,
Waters 1999)

In addition to offering a theorizatitrat privileges
therole of race in the production of black ethnic
inequality, | wilalso be contributing to the current
debate with new data amdivances in the ugé
multivariate statistical modelihgterms of data,
many scholaisave been unable to fully address
challenges ranging from a heavy reliance on the U.S.
Censusto an ovarvhelming focus on blacks living in
the north and southeasithough the U.S. Census is
one of the few datasets witlargeenough samplef
black immigrants from the West Ind@sonduct an
analysis using multivariate statistical motedes
notinclude adequate measwksgariousracial and
cultural factorge.g., Sowell 1978) the extent that
these factors have beensidered, it hdargelybeen
in ethnographic studies thatvle been conducted in
the northeagte.g., Kasinitz 1992, Waters 1999)
Therefore, in this study | will conduct a secondary
analysis of survey data, usingtéonal mulistage
area probability survey that includes wiites,
oversamples dfoth African Americans and black
immigrants from the British West Indiés.order to
better understand the ways in which the racial and
ethnic composition of the mepralitan contexmight
be at playthis survey will be supplemented with data
from the U.S. Censuise., tokenism and queuing
theory, Blalock 1956, Blalock 1957, Kanter 1977
[1993])

Findings from this study wilbntribute to debates

being held at the intersection of race and public policy.
The case of the ONegro immigrantOiddesdoffer

the potential to bring sobering evidence to the
ongoing dispute concerniegplanationfor an

enduring racial inequalityowever, if we continue to
celebraté\fro-Caribbeanas a Omodel minorityO-vis

vis their African American peers without inserting a
more robust conceptualization of race and racism, we
will continue to incite intracial jealousy and in
fighting(e.g., Raphael 19@d)the exclusion of a more
forthright converation intended to lead to policy
formation that has as its goal the amelioration of racial

6 A more detailed discussion of the contours of differential
racialization theory occurselain the proposal.

7 Although the U.S. Census has decent indicators of human capital
it has poor indicators on cultural characteristics and no indicators
that allow for an assessment of racial attitudes.

8] use the restricted version of the Nationaleuot American

Life (NSAL).



inequality in the United Sta{Bserre 2004As such, |
will ultimately be using findingerr this study to
comment on then blackwhite racial inequid in the
United States.

EXPLINATIONS FOR
BLACK ETHNIC INEQUALITY

Generally speaking the finding that black immigrants
from the British West Indies Odo betterO than African
Americans has beerplained in three different ways.
First, those who have argued for differeht/
predispositions have asserted that black people from the
West Indies possess cultural characteristics that are
more in line with the Protestant work ethic than are
desendents of American slavésyg., Ogbu and

Simons 1998, Sowell 1978, Weber 198%)

argument has been most vigorously countered by the
immigrant self-selection thesis Which argues that to

compare nativborn blaks to foreigiborn black
immigrant® is not to compare OAfrican American
cultureO to OARaribbean cultured, but to compare
the human capital differences of OmoversO and Onon
movers(.g., Butcher 1994, Model 20&/inston

2002) Lastly, some have offered that becAfrse
Caribbeanwork harder and are less concerned with
racial politics, white employers hire and promote
them at higher rates than they do African Americans
(e.g., Kasinitz 1992, Waters 1999)

CULTURE AND HUMAN CAPITAL

While there is much debate between those who argue
for culture (i.e., sociocultural difference) and those
who argue for differences in human capital (i.e.,
migrant selectivity) what will imade clear is that
although the mechanisms may be different (i.e.,
nativity verses migration, respectively) the working
explanation that undergirds much, if not all of this
thinking, is thaAfro-Caribbeando better because
they are more deeply investetluman capital and
simply work harder than African Americans. After
reviewing the two main streams of thought in this

9 Although the literature has been framed in this way (Model

2008), | argue later that sociocultural and selectivity arguments are

actually part of the same orientation to explaining black ethnic
inequality.

10Unless otherwis¢ased, when | use the term Oblack immigrantO |
am referring to black people that have immigrated to the United
States from the British West Indies.

11This point will be elaborated below where | argue that being
caste as a Omodel minority© is to be sastiirag hard and not
complaining about racial discrimination and inequality.

tradition | will offer an alternativxplanation for

black ethnic inequality that implicates the concept and
politic of race as a kegfar in the production of

black ethnic inequality.

Nativity and Cultural Bebaviors

Although Nathan Glazer and Daniel Mbmi
foreshadow him by at least a de¢@&dizzer and
Moynihan 1963 Thomas Sowell is heralded asfchi
among those who have made the argumenAfifuat
Caribbean®do betterO than African Americans
because of differences in sociocultural predisposition
(Sowell 1975, Sowell 1978, Sowell 1981a, Sowell
1981h, Sowelb83, Sowell 19843 owell begins his
contribution in 1975 in his widely cited monograph,
Race and Economics. Early in the book he states the
position of much of hieesearch in the decade to
come,

OBlack immigrants to the United States have
succeeded egomically, educationally and in other
ways much more than native black Americans,
under the existing level of racial discrimination,
which is largely the same for both. It is not merely
that Black Americans are denied some current
opportunities but that &y were denied the more
basic opportunities to more fully develop their
abilitiesthemselves@owell 1975: 33)

That is, the fact th@tfro-Caribbeanare doing better
than Africm Americans points to differences in
cultural practice and human capital investment that
exist between the two groups. In his words,

OE West Indian Negros emphasized such traits as
work, thrift and educatio® more generally
achievements involving plarqiand working for

the future, implying the emotional control for-self
denial in the present and emphasizing the logical
and mundane over the emotional, the imaginative,
and the heroic. The opposite characteristics can be
scene among the E Negros, whereambement

can be achieved in emotional and imaginative areas,
such as oratory, lyric literature, and music, and
which have produced many dramatic Oleaders® and
heroes(Sowell 185: 1301.31)

12n their widely cited bodkeyond the Meiting Por Nathan Glazer

and Daniel Moynihan (1963) observe that, OThe West Indians®
most striking difference from the Southern Negrasghveir

greater applicability to business, education, buying homes and in
general advancing themselvesE The ethos of the West Indian, in
contrast to that of the Southern Negro, emphasized saving, hard
work, investment, educationO (p. 35).



Focusing on the role of education in general and
public education in particular, he states

OMinority children from ethnic groups which
greatly stress the value of educatriews,
Orientals, West Indian® survive and develop
despite theinadequacies of the school or its
personnel. Those groups without such a tradition
American Negroes, Italian Americans, Puerto
Ricans or Mexican Americabsdo not tend to
develop in a hostile setting@dwell 1975: 192)

When taken together, Soviekissertinthat the
differences in mobility that exist between African
Americans and black immigrants from the West Indies
aredue to cultural practices, not biological factors. He
supports this claim with the Oobservation&irthat
Caribbeansexercise more forethought and exhibit a
greater ability to delay gratification. In order to drive
his point home, he OobservesO that West Indians mak
better use of the same resources accardag

African Americans.

Sowell would not provide systematic data for these
claims until the publication of his essay OThree Black
HistoriesO in 1978. In this book chapter he analyzed
data from the 1970 U.S. Census, in order to document
earnings gaps beten AfreCaribbean immigrant
populations and African Americans. He found that,
QWest Indian families earn substantially higher
incomes than [African American] families, and only
slightly less than the national averége@ell 1978:

43) He shows that Afr€aribbean immigrants made
approximately 52 percent more than African
Americans, nationally in 1969. In order to control for
regionabdifferences in population distribution he
shows that in New York City Af@aribbeans made

28 percent more than African Americans. He then
compares Afre&Caribbeans and African Americans
with comparable levels of education and shows that
Afro-Caribbeans i four years of college make 17
percent more than African Americans with the same
level of education and that those with two years of
postgraduate study make 27 percent more than their
African American peers.

Sowell attributes these sociocultural diftere

between AfraCaribbeans and African Americans to
the fact that racial slavery took different forms in the
West Indies and North America d@adhe fact that
blacks have always outhumbered whites in the West
Indies. With respect to the former, Sowates,

OThus, even under slavery, West Indian Negroes had

e

direct personal responsibility for an important part of
their own well being, and also acquired experience in
economic activity on their own, since they cultivated
their individual plots without senvision and were
usually allowed to sell any surplus in the marketO
(Sowell 1975: 9&s such, blacks in the West Indies
were more likely to be independent because the slave
mastes were more likely to allow them to grow their
own crops and even trade surpluses among slaves.
This is then contrasted with the higher levels of slave
master dependence among black slaves in North
America. Inasmuch as multigenerational experience
with proprietorship can prepare a people, Sowell
argues, black West Indians were better prepared for
participation in a capitalist econd@tyigher levels of
dependence are then speculated to be associated with
less thrift and hard work among African Americans.
Sowell also argues that since blacks were in the racial
majority in the West Indies they were more likely to
revolt and escape. He sta@®Ehe chance that an
escaped slave would encounter even isolated white
menE was very small, as compared to the chhate t
an escaped plantation slave would run into white
patrols, white workmen, or white rural settlements in
the South@Sowell 1975: 99)

Sowell also highlights how being in thialratajority

has implications for how black West Indians think
about race today. He states, OThe absence of a white
working class meant that Ofree persons of color,0 and
later the whole free black population could not be
restricted to the most menial ocatigns or the more
skilled and more responsible positions would have
gone unfilled@oner 1985, Sowell 1978: 46,
Vickerman 1998)n effect, Sowell draws a line

through historypfrom slave revolts and escapes to
more blacks in higtanking positions in the
contemporary West IndiBsn order to connect racial
demographics in the West Indies to the notion that
blacks in the West Indies are less concerned with the
role of race in their social mobility.

In sum, Sowkhrgues that the reason vitigo-
Caribbeando better than African Americans is

13Scholars havargued that the concept of race is at least partially
about the relationship between a human population group and
modernity (Hesse 2001, Goldberg 2002). In this portion of Sowell
it is clear that this conception of race is operant in his explanation.
He isarguing that Afr&Caribbeans are doing better than African
Americas because they have a longer history of engaging with
elements of modernity than African Americans and are therefore
more OEuropean® and better able to succeed. More on this point
below.



because they work harder and suffer from lower levels
of Oracial paranoi@lackson 20083ow# attributes
differences in work ethic and racial attitudes to
differences in the nature of slavery and racial
demographicthat existedetween the British West
Indies and the United States.

Immigrant Selectivity and Human Capital

Barry Chiswicls themostwidely noted for

introducingthe zmmigrant self-selection thesis (Chiswick

1978) However, his thoughts were largely inspired by
Marcus Lee Hanson, in the bk lnmigrant in

American History, when he observékat, OCountries of
origin were dismayed by their loss when they saw their
ports thronged with the sturdiest of their peasantry.
Efforts to stem the movement were attemptedO
(Hanson 1940: 21As a result, Chiswick would offer:

OEconomic theory suggests that nigrain
response to economic incentives is generally more
profitable for the more able and more highly
motivated. This sedielection in migration implies
that for the same schooling, age, and other
demographic characteristics immigrants to the
United State have more innate ability or
motivation relevant to the labor market than
nativeborn persons.(@hiswick 1978: 901)

The evidence for this claim was that although
immigrants did not make as as their native peers

on arrival, after a certain amount of years they would
overtake the earnings of the nakiven. The

implication is that although immigrants would have to
adjust to the new society, after they were adjusted their
higher levels dfargely unobservapl@innate abilityO
allowed them to outpace their natioen peers. That

is, although immigrants had more human capital there
would be a lag effect in their returns to human capital
that are the result of adjustment. Susan Model presents
the most current and comprehensive estimates of this
catchup time or lag effe¢Model 2008: 755he finds

that in 1980 the catalp time was about 12 years,

about 9 years in 1990 and approximately 15 years in
2000.

While keeping with the argument that immigrants have
more human capital than i&n Americans, some

came to disagree with this particular conception of
immigrant seléelection. George Borjas has argued
that immigrant human capital should vary by
immigrant cohort and the changing nature of
immigration policyBorjas 1985Moreover,

immigrants from countri€like those in the West

Indiesbwith higher levels of income inequality than
the United States would provide for a relatively low
quality of immigrant stock. When taken together,
Borjas showed that during periods citietly open
immigration polices, immigrants from the Caribbean
did not have the same levels of Oinnate abilityO as their
predecessors. Again, Susan Model presents the most
recent and comprehensive findings concerning
immigrant cohorfModel 2008: 78). She concludes,
Oof the eight comparisonatttest this expectation,

only four display the expected decliiMdaiel 2008:

76) Although Model finds modest support at best, it is
worth mentioning that this could be associated with
her operationalization of immagt cohort and that a
different definition of cohortmightyielddifferent
findings.

The best evidence for the role of-seléction in the
literature on black ethnicity and racial inequality comes
in the work of Kristin Butcher in her 1994 paper
OBlack Immigrants in the United States.O In this paper
Butcher not only compares AfricAmericans to

black immigrants from the West Indies but she also
compares both of these two groups to Oblack
movers.O That is, Butcher created a category of
African Americans that had moved from one state to
another by comparing their current state addease

to their state of birth (i.e., black migrants). The theory
was that if immigramor migrant in this cageself
selection was at play, black movers would show similar
levels of socioeconomic attainment as those black
immigrants who were from thee®{ Indie$4 Her

findings show that, at least in the year 1979,

ONative movers earn 35 percent higher wages than
native normovers, lending some credence to the
seltselection argument. Even black immigrants in
the highest earnings group earn less tleamatiive

black movers@@utcher 1994: 267)

Moreover, both nativeand foreigiborn whites made
approximately 40 to 50 percent more than rlatike
black movers and black immigrdrdsn the West
Indies(Butcher 1994: 26%Hrom these findings and
findings likehese several scholars have concluded
that the immigrant sedklection is amportant part
of explaining black ethnic inequdly., Model
2008)

14] use the termack migrant to refer to African Americans that
move from state to state and the ténk immigrant to refer to
foreignborn blacks that have immigrated to the United States. In
this particular project, all black immigrants are fronritiehB

West Indies.



While those arguing for the role of immigrant
selectivity in the prodtion of human capital
differences have presented compelling evideiwce
Butcher 1994, Model 2008:@8)for the idea that
movers are special, it is important to consider one of
the more constant findings asated with those
arguing for the immigrant se#flection thesis, Othe
declining advantage of those more recently arrivedO
(Model 2008: 81)ndeed as Model reports, Osome
scholars might anticipate a diminution in white
favoritism on the grounds that the larger a minority
group, the more discrimifa against it@®lalock

1957, Model 2008: 8That is, racial dynamias
variously consider&imay be present within the
immigrant sel§election thesis such that it is not that
race matters less than culture that race matters
differently and that culture is in effect, racialized.

Summarizing Cultural and
Human Capital Arguments

In short, while Thomas Sowell has argued that the
reason whfro-Caribbeando better than African
Americans is because of widead, concrete and

stable cultural differences between those who descend
from slavery in the British West Indies and those
whose ancestors hail from slavery in America, Kristin
Butcher and Susan Model (most notably) have argued
that any differences thaishbetweerfro-

Caribbeanand African Americans are due to human
capital differences that are associated with the
selectivity of migrant populations. Although these two
schools of thought often present themselves as very
different from one another, thiegth provide

evidence for the same working assumpaifso:
Caribbeando better because they work hafder,
sociocultural differences, Sowell 18r8)have more
human capitdl.e., positively selected, Butcher 1994,
Model 2008)han African Americans. That is, all are
deeply inspired by the basic assumppitesent in the
literature on labor economics and neither approach
gives serious attention to the idea that observed
socioeconomic differences might be the result of racial
factors. In order to consider the potential role of the
concept and politic of ragethe production of black
ethnic inequality | first show the ways in whitb-
Caribbeanbave been framed as a model minority.

THEORETICAL FOUNDATIONS
FOR DIFFERENTIAL RACIALIZATION

As noted at the outset, differential racialization is a
social proceswith politiceeconomic implications.

That is, it involves the imagining of differences in
work ethic and racial skepticism where they do not
exist and the differential treatment of the same or very
similar behaviors and attitudes. This different
treatmenfor the same characteristics then results in
the assignment @éffro-Caribbeanand African
Americans to slightly different locations at the bottom
of the Americanacial hierarchy.

First, | start with the assumption that race is an
independent social force that is endemic to the American
projectbi.e., the expansion of the West from Europe
to the Americans starting in the middle of the
sixteenth century and continuing to the present
(BonillaSilva 1997, Feagin B0@Goldberg 2002, Mills
1997, Omi and Winant 1994k Omi and Winant
assertQrace [is] an autonomous field of social conflict,
political organization and culllideological
meanin@(Omi and Winant 1994: 48ccordingly |
understand race to be neither an essential human
characteristic nor a product of false consciousness.
Instead race is a product of the human imagination; a
social construct that not only shapes the social
strudures of everyday life but also invites our
imagination to see things that may in fact not be there
(Berger and Luckmann 1967, Fields 1990, Hall 1986)
That is, race occupies the liminal space between the
real andhe imagined in such a way ®adtpize its

imagined nature Dit continues to have real
consequencethe phenotypical differences we often
associate with different races are then understood as
markers of political conflict over social and economic
resouces(BonillaSilva 1997, Omi and Winant

1994)5 That is, since race often determines who gets
what, various efforts are made in order to intervene in
order to redistribute resources along particular racial
lines(BonillaSilva 1997, Omi and Winant 1994)

Given this theorization, my argument for differential
racialization corgers the various ways in which
similar phenotypes might be assigned different racial
meanings.

Secondthe social determinants of race have been
known to change over time. Therefore, | agree with
others who contend that the most recent shift has

151 am not making the claim that race is about different
phenotypes. Phenotype however is one of the more widely used
characteristics in the racialization process. | am simply using one
prominent example of a racialized feature to thakmint

assigned meanings.



been abift away from the biogenic determination of Jim Crow

toward discussions of innate cultural predispositions in the post

civil rights period Di.€., approx. 1965 AH08(Bobo et al.
1997, Bonillsilva 2003b: 383, Lewis 1965 the
current historical period, racism is much less overt and
Oinvolves persistent nigastereotyping of African
Americans, a tendency to blame blacks themselves for
the blackwhite gap in socioeconomic standing, and
resistance to meaningful policy efforts to ameliorate
U.S. racist social conditions and institutiéBsBo et

al. 1997: 16Yhis new trend in Oblaming the victimO is
undergirded by the working presupposition that the
cultural practices of blacks are not only the reason for
their condition but that certain cultural characteristics
are somehow OfixedO to the black body puliic

the Obiologization of cultur@dnillaSilva 2003b:

40) Therefore, instead of defining racial groups in
terms of religion or biogenetic disposition, cultural
predispositions are increasifgding attached to
variation in the human phenotype in ways that are
both preset and permanent. This is very different from
the anthropological notion of culture as both socially
constructed and fluid.

Third, the shift from biology to culture has been
pardleled by a more geneiakease in the number of

Social characteristics’ employed in the process of assigning racial
meaning (Blaut 1992, BoniHgilva 2004, Gold 2004,
Hesse 2001Ywo such social charactersstie often
factored into the process of racializationaiga/

origin anperceived foreignness (Kim 1999, Ngai 2004,

Tuan 1998)In the booKimpossible Subjects, Mai Ngai
argues that Othe national originsaysgstem [of U.S.
immigration law] created categories of difference that
turned on both national origins and race, reclassifying
Americans as racialized subjects simultaneously along
both lines@Ngai 2004: 36T hat is, the position of
people within the racial hierarchy of the United States
is at least partly determined by perceived national
origin. In addition to national origin, Mia Tuan argues
that although Asian Americans have been a central
part of the American project for generations they
continue to be perceived as foreigners aneftier
excluded from the social and political imagination of
the United Statg3uan 1998)

Claire Kim attempts to capture much of this thinking
in her theorization on Oracial triangulaffiir®

1999) In doing so she offers a conception of racial
inequality that has more than one axis. That is, in
addition to the classic axis of infedoperior, Kim
adds the axis foreigmsiderto help us better

understand the roles of national origin and foreignness
in the production of racial inequality in the United
States. In short she argues that racialization is a
process of triangulating folks between whites and
blacks via relative val@iion and civic ostracism. She
contends that while Asian Americans are seen as a
more capable stock of people than African Americans
(i.e., higher on the superinferior axis) they are
civically ostracized because they are perceived as
foreign relativeot African Americans (i.e., they do not
do as well along the foreigimesider axis). The
implication is that, a certain type of perp&eakn
multigeneration& Ocultural predispositionO is then
affixed to the body wisvis an interaction between
natonal origin and phenotype.

| argue that the perception of foreignness is indeed
associated with the imagining of fixed characteristics
in such a way thaffro-Caribbeanare seen as
Oforever foreignO and therefore forever better than
African American&.g., Ngai 2004, Tuan 1998key
point of evidence for the imagined fixidity of cultural
traits amond\fro-Caribbeanss the conception of the
children and grandchildrenAffo-Caribbeanas a
certain type of immigrant as opposed to Ofull
bloodedO natideorn citizens. That said, it is
important to note that while for some groups being
thought of as Oforever foreignO is associated with a
negative social biésg., Asian Americans; Tuan
1998) the literature on ik ethnic inequality confers
stable positive bias Adro-Caribbeange.g., Sowell
1978) Sq despite having the same phenotype as
African Americans, Afr&€aribbeanare racialized
differently(especially among whites, but also among
Afro-Caribbeans and to some extent African
Americans; Vickerman 1998, Waters 199@yefore,

at different lesls of perceived foreignness, blackness
means something differgiim 1999, Mamdani 2001,
Ngai 2004)

The fourth theoretical foundation concerns the
implication of assigning different racial meanings to
Afro-Caritbeansand African Americans. Differential
racialization therefore includes a social process
wherebyAfro-Caribbeatehavior attains a different
value and meaning in the eyes of whites, even when
the behaviors are very similar or even identical to that
of African American@Kasinitz 1992, Waters 1999)

As noted above, Mary Waters reports that white
employers hold more favorable thoughts abfyat
Caribbeanthan they do African AmericaiWgaters
1999) Her notion ofwhite esteers proposes that whites



feel less threatened Adfyo-Caribbeanbecauséhey

are less likely to bring up issues related to American
davery and less likely to complain about working
conditions. In additiofro-Caribbeanare thought

to be harder workers on the job and therefore white
employers uskfro-Caribbearsocial networks for
hiring. That is, whites use language and social
netwaks to identifyAfro-Caribbeanand then treat
them differently than African Americans. The key
limitation of this perspective is that it accepts the
perception that white employers havAfod-
Caribbeanand African Americans as real, objective or
factud Contrary to this perspectiviee bnly multi

city survey that considers ethnic differences in black
racial attitudes suggests that any differences in racial
attitudes are either very small or nonexi@Bamson
2006) Using the differential racialization theoretical
framework | contend that in many ways these
perceptions are more imagined than real and therefore
similar charaeristics and behaviors are treated
differently across black ethnicity.

By assigning different meanings to similar attitudes
and behaviors, differential racialization ultimately
functions to maintain the position of blacks at the
bottom of the U.S. raciaierarchyScholars have
argued that the model minority myth functions to not
only maintain the position of Asian Americans, but
that it also works to maintain the position of other
racial groupérashad 2000)he logic goes: if one
minority group can do well, others can do just as well
or better; and to the extent that other groups do not
succeed, this etvs that their lack of mobility is not
due to discrimination but instead that it is the result of
a lack of effort. Ultimately this logic works to forestall
changes in public policy that would benefit all racial
minority groups, including Asians. My timglkon
differential racialization borrows aspects of-sfate
the-art thinking on the model minority concept but
reconceives it in terms of what might be termed,
Omodel ethnicitgly., Pierre 2004)hat is, the

process | am referring to assigns Omodel statusO to
ethnic groupsizin racial groups in order to preserve
the position of said racial group within the larger racial
hierarchy. Said more forthrightlye thiscourse on
Afro-Caribbeans as a model minority celebrates the
modestconomic OsuccessO of@dribbeans in

order to keep the vast majority of blacks in podgition
immigrant and native.

This line of reasoning is supported by two basic
findings. Firs despite the supposed hard work and

color blindness dikfro-Caribbeangheir

socioeconomic status remains far behind whites
(Butcher 1994: 269And second, while whites often
claim thatAfro-Caribbeankave more appretion

for America and the basic American vahfes;
Caribbeangace a form of Ocivic ostracismO in modern
democratic politic&im 1999, Kim 2004, Rogers

2006) Indeed Reuel Rodgers shows Affia-
Caribbeans New York are very often not
incorporated into local democratic politRsgers

2006) This finding goes against researahdhows a
correlation between increases in socioeconomic
mobility and higher levels of political participation.
Why is it thaifro-CaribbeandonOt follow this

pattern? In some ways the relatively high levels of
socioeconomic status are interactingtivéhelatively

low levels of political participation in ways that suggest
the case of thafro-Caribbeamight benefit from the
theoretical insight of the racial triangulation thesis
(Kim 1999, Rogers 2006:.92)

UNDERMINING NOTIONS OF THE
BLACK IMMIGRANT AS MODEL MINORITY

In stark contrast to those who argue &fet-
Caribbeando better than African Americans because
they work harder and have/acquire more human
capital than African Americans, | assert that mfuch

the black ethnic inequality that has been documented
is the result of a social process whereby the same
attitudes and behaviors receive substantially divergent
socioeconomic and political consequence based on the
perceived nativity of the black bodgustion. In

order to build this argument | will first show the ways
in whichAfro-Caribbeankave been framed as having
very different attitudes and behaviors despite having
attitudes and behaviors that are very simiif toot

the same @3African Anericans. That is, the ways in
whichAfro-Caribbeans hal®en caste as a model
minority (Economist 1996, Ogbu 1987, Pierre 2004,
Sowell 1975)

Starting just after the civil rights movement and
immigration reformof the late 19604\fro-
Caribbeanbave been systematically framed as a
model minority. As | will show, the notion tAfio-
Caribbeanare indeed a model minority is largely a

16 That is, the function of black immigrant patriotism must also be
implicated in the in a theory of differential racialization. Indeed,
thinking on the concept of racialization has always been concerned
with the connections be¢en race and patriotism (i.e., from Keith
1931 to Kim 2004).



myth. | define &wode/ minority as a specific group of
color who is understodd have achieved more
success than African Americans (or the decedents of
American slavery) because of theird3tant work

ethic and lack of concewith race and racisfhee

1996, Prashad 2000, Suzuki 1977, \LeB6) |

define thewode! nminority myth as a lay theory and social
discourse that assigns model minority status to
particular racialized minorities so as to maintain white
supremacfe.g., whites at the top of the social
structure. In shorthisraciatropeargues that one
minority group can do well, others can do just as well
or better; and to the extent that other groups do not
succeed, this shows that their lack of mobility is not
do to discrimination but instead do to a lack of effort
and too muls time spent worrying about réziee.,

other racialized minority gngs are not sufficiently
Omode&)(Prashad 2000Therefore the model
minoritytropeemploys notions of hard work and

explanation of income disparities within the black
population or betweedhe black and white
population®(Sowell 1978: 4#ssuch, claims that
racialdiscriminatiorplays amajoror primary role in
blackwhite racial inequality areist be inaccurate
Sowell also has moments where he discusses work
ethic and racial factors simultaneously. He states,

QWest Indian Negros emphasizsuch traits as
work, thrift and educatio® more generally
achievements involving planning and working for
the future, implying the emotional control for-self
denial in the present and emphasizing the logical
and mundane over the emotional, the imaggnat
and the heroic. The opposite characteristics can be
scene among the E Negros, where advancement
can be achieved in emotional and imaginative areas,
such as oratory, lyric literature, and music, and
which have produced many dramatic Oleaders® and
herosQSowell 1975: 130,

acquiesces to the racial status quo as key factors in the Here, Sowell talks about OWOYk, thrift and education®

social mobility of Ocolored fétk.O

Although Sowell is often interpreted as offering a
fairly straightforward culal argument, a careful
reading of his work implicates Sowell as the primary
source for thinking dkfro-Caribbeanas a model
minority. That is, Sowell speaks to both the protestant
work ethic an@®racial acquiesceicét® production

of black ethnic ahblackwhite racial inequality. He
begins with framing the proble@\West Indians in the
United States are significant not only because of their
overrepresentation among prominent or successful
blacks, but also because their very different
background makehem a test case of the explanatory
importance of color, as such, in analyzing
socioeconomic progress in the American economy
and society, as compared to the importance of the
cultural traditions of themerican Negi©(Sowell

1978: 42)The implication in this particular passage is
that if Afro-Caribbeanare doing better than African
Americans it must be because African Americans
practice a culture that inhibits them from erpeing
greater social mobiliiye., no Protestant work ethic:
Weber 1930)

Later in the same paragraph, he tells us why this
finding is so important. He states that becafrse
Caribbeando better than African Americang
know thatOEracism alone, is clearly not a sefiic

17| use the term Ocolored folkO to refer to Opeople bi.eolor®
Blacks, Latinos, Asians and Native Americans.

in reference to the cultural dimension of the model
minority concept while more tacitly implicatime

racial dimension when he refers to African American
civil rights leaders @notional animaginativeQ
leaders ankeroes. The inference is that African
Americarleadersire unduly concerned witice,

using less logical and more emdtivetegiem the
pursuit of social mobilityrhe framing oAfro-
Caribbeanas model minorities would persist and can
be found in various academic disciplines, including
anthropology where John Oghas focused on the
ways in which immigrant selectivity resultoithen
behavior among voluntary immigrant minority groups
(Ogbu 1987)He sums up two decades of
ethnographic research with the following statement,

OVoluntary [minority immigrants] have cultural
models that lead them to accept uncritically
mainstream folk theory uncritically mainstream folk
theory andtsategies of getting ahead in the United
States and to interpret their economic hardships as
temporary problems they can and will overcome
through education and hard work. Additionally
they tend to acquiesce in their relationship with
school personnel amihite authorities controlling
other social institutiongOgbu 1987: 291)

The thoughts of Thomas Sowell and John Ogbu

found many sympathetic ears and would eventually
find there way into the mainstrediscourse

concerning explanations for racial inequality in general
andAfro-Caibbearsuccess in particular. For instance,
in 1996 the conservatik@nomist NeWs magazine
published a short piece entit®®Race in America:



Black Like M&(Economist 1996Yhe article began
by asking, OWhy do black inmarigs do so much
better than blacks who are born in America?0 The
answer. OAttitude makes part of the difference . . .
black immigrants are more entrepreneurial than-native
born blacks.O The article continues to highlight
cultural factors like, Ohigh mation . . . and a strong
will to succeed.O After referencing differences in
household incomes, thgsnomist suggests that,
Ofigures like these suggest that racism does not
account for all, or even most, of the difficulties
encountered by nati®rn black((Economist 1996:
27) Again emphasizing both hard work and a
disinterest in race and racism asprasticegor

doing away with racial inequattgries likehesenot
onlyfound their way into coesvativepublications

but also ito more liberapapers like thBoszon Globe,
Baltimore Sun andTampa Tribune (Pierre 2004)

The point of this brief exercise has been to show that
indeedAfro-Caribbeans haveen framed as a model
minority. Next | will show how more recent research
has lent credence to this logic, despite somewhat
contradictory findings. That is, | will show that both
white employers amffro-Caribbeanbelieve that
Afro-Caribbeanwork harder and complain less about
race and that these amne otthe primary reasons

for their greater success. | will also showdbapite
these perceptions and claims, there is evidence to the
contrary (i.e., the notion thafro-Caibbeansare a
model minority is more myth than reality).

Protestant Work Ethic

| first focus on the Protestant work ethic dimension of
the model minority myth as applied toAlfre-
Caribbeanin doing so | conduct analyses of
findings presented ingWbookBlack Identities by Mary
Waters because she conducts interviews with white
employers, black immigrants and African Americans
and reports findings concerning some of the
contradictions at play around the perceptidfrof
CaribbearProtestant worktleic (Waters 1999 hat

iS, | use her teXi/ack Identities as a means by which to
make my argument that, not onlyAsfire-Caribbeans
caste smodel Oon the groundO, but that this
characterization is largely&@. There are three
important highlights to consider here: First, white
employers consideradro-Caribbeanto be model.
SecondAfro-Caribbeankaveadopted this view. And
third, whies,Afro-Caribbeanand Waters present
countervailing evidence to the notion ffab-
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Caribbeanare a model minority and yet this narrative
remains in tact throughoiaterviewee testimony and
analysisWaters starts with white managers that she
intervieved,

A: If I had one position open and if it was a West
Indian versus an American black, 10d go with the
West Indian.

Q: And thatOs because of your experience working
with people?

A: Yes. Their reliability, their willingness to do the
job or what has toebdone.

Q: Are there concrete statistics on this?

A: | donOt have them. | jBstOs just experience
that they have a different drive than American
blacks.

(White male manager, age 42; Waters 1999: 116)

Clearly this manager believes Aliai-Caribbeanare
harder workers than African Americans. This view was
based on his owmersonal experiences, which are

often less than objectiespecially considering the
readily available discourse conceriirg
Caribbean#\fro-Caribbeanwere also aware of the
ways in which they benefited from their model

minority status and adoptagarticular narrative

about the African American work ethic,

A: My exboss he was white and he would rather
have a staff like this with a lot of West Indians
because of the problems [he had] when he
would hire Americans. He would say, QitOs a
waste.O GnMonday morning when he looking
for his job to be done, theyOre not here. And he
always say he liked West Indian people. And |
think | benefit from that. | think this is why 10m
in this position right now through him, you
know? And probably because I@wakbmaybe
wouldnOt appreciate me that much. If youOre
working for a place and thereOs openings for a
job, them big firms, they like to take West
Indians faster than a black American.

Q: Why do you think that is?

A: Because as | was saying, most peaple kn
most Americans is lazy. Black Americans.

(Trinidadian female manager, age 38, in United
States twerntywo years; Waters 1999: 124)

Although Waters presents several quotes of this
nature, what is somewhat unique about this quote is
that in addition to the respondent appearing
cogroscenti of the fact that she is seen as a hard
worker vis'-vis African Americanshe is also aware
thatthere may be a largat ofracial politic gplay

(i.e., when she eludes, OAnd probably because IOm
black, maybe wouldnOt appreciate me that muchO).



Despite this OslipO she felt comfortable saying,
OEmost Americans is lazy.O Indeed seAiecal
Caribbeanseported their view that African Americans
were lazy,

OThe majority of the black AmericBmehat | say,

is either that theyOre lazy or they likadat work.

I might be wrong, but by judging from places
where you work along with them, if they need
something, they work for it. When they get it, thatOs
it. They don® the majority of them, like, they
dondt have a plan about what they need with thei
life. | think this welfare system encourages it.
OCause in my country, there is no such thing. You
gotta work for a living. There is no special security
and welfare, nothing like tBatGuyanese male
worker, age 39, in the United States six years;
Waters 1999: 127)

This quote shows that serof theAfro-Caribbean
respondents tried to base their analysis on their

granted cultural or ethnic explanations for why they
behave in a particular way. One manager explained
that when new immigrants were late Oon island
time® or did not show up for work when it rained,
he understood that they just did not understand the
OAmericaway of work,® and then cut them some
slack.QWaters 1999: 121)

Despite making this observation, Waters does not
disaiss how such an inconsistency might be implicated
in the maintenance of racial inequality. That is, she
does not stop to question the ways in which a less
accurate construction Afro-Caribbeanas

consistently hard working might work to support the
argunent that African American pathology is the main
reason for blaewhite racial inequality.

Racial Paranoia and Protest

The model minority myth is also about a certain

personal experiences with African Americans and were divestment in the notion that race and racism are

willing to admit that African Americans do indeed
work hard when they need something. But despite
these qualifications, the carsibn remained in tact,

important factors in social mobilitihat is, part of
the rationale foAfro-Caribbearsucceshas beethat
Afro-Caribbeanare less concerned with race and

that African Americans Oare lazy or donOt work hardOracial discrimination than are African Amerigdires,

and that the Owelfare system encourages it.O In
explaining the reason whifyo-Caribbeanemployed
this narrativ®despite the presence of contradictions
in their own experieng®Waters concludes,

OTo explain these behaviors and attitudes, most of
the immigrants use their own limited experiences
with innefcity black Americans and the ready
made cultural stereotypes that are prevalent in the
mass media and that role off thegwes of white
managers. Thus the immigrants compared their
own hardworking, planning, friendly, upwasrdly
striving selves with the lazy, welfigpendent,
unfriendly, bitter black American@/aters 1999:
138)

That is Afro-Caribbeang/ere aware of their own
framing as model and the framing of African
Americans as lazy and undeserving and employed
these narratives ewehen their experiences did not
support them. White employers also made mention of
contradictions. In particular a few described the ways
in which their conception éffro-Caribbeanas

model did not always support their experiences.
Interestingly, these teviors were not explained in
terms of sociocultural pathology, but in terms of a
benign ignorance. Waters observes,

OE where American blacks are blamed for their
lack of a work ethic and for not showing up to
work on Mondays, the immigrants are often
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African Americans are Oracially pargdakSon

2008) JohnJacksomffers the notion ofucial paranoia

as Odistrustful conjecture about purposefubeesee
maliciousness and the ObemegtectO of racial
indifferenc®(Jackson 2008:. B)e continues, Oracial
paranoia is constituted by extremist thinking, general
social distrust, the nonfalsifiable embrace of intuition
and the unflinching commitmenotcontradictory
thinking(QJackson 2008:. Tater in the same chapter,
Jacksorsets the intellectual agenda of his bavkiD
Paranoia takes a broadd& at African Americans in

the twentyfirst century as they attempt to see
something that canOt always be seen, to touch
something that may not be there, and to make sense of
a small voice inside their heads thatpshgsand
whispers and whisperg@ckson 2008: 10)

Waters talks about the lack of Oracial paranoia® among
Afro-Caribbeanas an important part of the reason
why whites favohfro-CaribbeanfNaters 19995he
argues that lower levels of racial paranoia affimig
Caribbeanproduce a comfort factor that results in
immigrant favorabiy. According to Waters the
comfort factor exists, at least in part, because,

OWest Indian blacks provide a black face for whites
to look into without seeing the sorry history of
American race relations mirrored back. This puts
whites at ease and a cypélexpectations is created.



West Indians do not expect strained expectations
with whites, and whites donOt expect strained
relations with West Indiang\aters 1999: 171)

Waters then provides an example of white employer
favorability. According to one of the white female
managers she interviewed,

OSometimes | feel that people who come from the
islands are more appregiatof their jobs. They
consider themselves fortunate. And sometimes |
feel that the assistants that come from the South
feel that you owe it to them to keep them on when
you have some problems. The island people are a
little more open to white people thtée southern
blacks who question authority more. And | donOt
know how to say i the West Indians kind of
accept the fact that even though you are white, it is
not lecanse you are white that you are dictating to
them, but because you are the persortfiortyO
(White female manager, age 32; Waters 1999: 171)

So here weee some support for the notion that

whites are more comfortable with the racial politics of

Afro-Caribbeanthanthey arevith those of African
Americans. According to Watekfo-Caribbeans
echo the perception that African Americans are too
concerned wht race and therefore do not move
forward as quickly as they do,

Ol canOt help them [African Americans] because
theyOre so wrapped up in racism, and they act it out
so often, they interpret it as such so often that
sometimes they are not even approachableE
Sometimes | feel sorry for them, but you find out
that you just canOt change their attitude because
they just tell you that you donOt understand. You
werenCihere to feel the way they @&(famaican
female teacher, age 41, in United States seven years;
Waters 1999: 171)

Moreover, accordinto theAfro-Caribbeanst was

this type of racial paranoia that is also responsible for a

lack of African American mobility,

OweOre not saying that there is not racism, weOre
not saying that thereOs not prejudice. WeOre not
saying that there are nottaa jobs where they

put a token black man. WeOre not saying that. But
you donOt have to be negative all the time. | just
cannot understand because | came here, | didnOt
have a high school diploma from this country. You
understand? B&tl mean, | love mjob, IOm doing

what | like to doE my next step after this will be

to have my own catering business. And that is what
IOm working towards now. You know? So, donOt
tell me | canOt do it. [| say to African Americans]
why you canGdo it and youOre right IPe
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(Trinidadian female supervisor, age 36, in the
United States nineteen years; Waters 1999: 171)

In some ways Waters herself can also be read as tacitly
implicatingAfro-Caribbearracial attitudes as part of
ther reason for success in the United States. She
states,

OThus the cultural beliefs and practices West
Indian immigrants bring to the United States
reflectE hard work and ambition to conquer
discriminationE which lead them to expect racial
discrimination bito see it as a relatively contained
part of life, not one that suffuses every encounter
between black and whit@/lates 1999: 153)

Her working assumption here is that African
Americans do suffuse race into every encounter and
therefore pay the penalty associated with racial
paranoia. However, despite the conception that whites
andAfro-Caribbeanbave ofAfro-Caribbeasas

holding a more neutral set of racial politics, Waters
eludes to the fact that this may not be the empirical
reality but, | would argue, because of the power of the
model minority mythfro-Caribbeanare allowed to
pass. She states,

OAt the samenike, a significant number of the
white managers describe the forbigm as being
very outspoken, very aware of race, and very likely
to be blunt about what they want. Yet this did not
seem to dampen relations between whites and
West Indians in the sameywthat it dampened
relations between African Americans and whitesO
(Waters 1999: 175)

Summary

In sum, the model mindyiframe has been applied to
the Afro-Caribbeaiin the academy, the press and in
labor markesettings. However, a close read of this
depiction results in contradictory evidence. This
evidence suggests that the notion of the black
immigrant as model mintyrimay be more imagined
than real. Next, | review the theoretical foundations
and raceelated implications underlying this
inconsistency.

HYPOTHESES

As with any large project, there are hosts of
hypotheses. This project has two primary hypotheses.
First that while black immigrants may do better than
African Americans in terms of socioeconomic status,
they do less well when it comes to political



participation. Second, that much of the difference in
socioeconomic status is due to black immigrants
receivilg different rewards for same or similar types of
cultural practice, human capital investment and racial
attitudes.

DATA AND METHODS

One of the key limitations of research in this area is
the nature of the data being analyzed. That is, the vast
majorityof the data under study has been from either
the U.S. Census or from ethnographic studies with
nonrrandom samples that are mostly from the
Northeast and Southeast of the United St&idse

chief limitation of the U.S. Census is that it is known

to systemtgcally undercount immigrants and people of
color(Butcher 1994: 283, Papademetriou and DiMario
1986, Warren and Peck 198©@) the extent that black
immigrants are undercounted, their numbers are
biased slightly ward. The second major limitation of
using the U.S. Census to evaluate the degree to which
race or culture are responsible for inequality is that the
census has very few measures of racial attitudes. That
is, a study of unexplained residuals is not treeaam
study of racial dynami@onillaSilva and Zuberi

2008) As for studies that are more ethnographic, even
though these studies tend to talk about race more,
their findings often do not account for the ways in
which immigrant life can be different in different cities

generation black immigraft3.hat is, not only does it
attempt to include measures of cultural practice, but it
also includes measures of ratifdes.

Supplementing this data with data from the U.S.
Census will allow for an assessment of the degree to
which various Ocity levelO fadters., racial and

ethnic compositiorgre implicated in shaping social
mobility, cultural practice, racial attitude formation and
the process of ddrential racialization.

MEASUREMENT OF THE
CORE CONCEPTS UNDER STUDY

The core concepts that will be ofierealized in this
study aresocioeconomic statymlitical participation,
culturalcharacteristics am@haviors, human capital,
immigrantselectivityand,racial attitudes and

perceived discrimination. From the start, my claim is
that although these measures are only imperfect
indicators of the true concepts under study, they are
either equal to or better than what has been available
previously and will thefore advance our
understanding of the mechanisms that undergird black
ethnic inequalitp.

Socioeconomic Status
and Political Participation

Socioeconomic status and political participation will be

and regions, nor are the processes they document able the OtwoO key dependent variabBzscioeconomic

to be generalized to all black immigrantisearJnited
States.

In order to address some of these limitations, data for
this study will come from two sources: a secondary
analysis of survey dataddata from the U.S. Census.
Survey data will come from the National Survey of
American LifdJackson et al. 2004a, Jackson et al.
2004b) The NSAL is uniquely suited for this study
because it seeks to collect information on the Oracial,
ethnic and cultural influences on mental healthO
(Jackson et al. 2004a: 288) provides the first
nationally representative study of both African
AmericangJackson and Gurin 19&®)dblack
immigrants from the West Indies, living in the United
States; an oversample that also includes second

18This is especially true for the literature in black ethnicity that is
chiefly concerned with racial and/or ethnic differences in
socioeconomic attainment. While other studies that might be
classified as studies of black ethnicity do Otake placeO in other
regions, they are more often interested in intergroup relations,
ethnic herdge, ethnic identity and/or immigrant incorporation.
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statuswill be assessed with objective and subjective
indicators. In terms @bjective indicators, | Will
operationalize socioeconomic status in terms of labor
force participation, unemployment, occupational
prestige and the log of hourly earniings following
Model 2008)Two indicators will serve as measures of
labor force participation. Respondents are asked whether
or not they are currently working for pay and whether
or not they have ever worked for pay. A worker is
consideredznemployed if they are noturrently

employed and are currently seeking ajepational
prestige Will be assessed using responses to the question,
OWhat is your main occupation?0 Thesesoded
answers will then be categorized according to the

191t will address limitations associated with findings from the U.S.
Census in the assessment of the second generationiOnative
West IndiansO (Model 2008: 82).

20 For actual questions, see Appendix.

21 Although these are two different constructs, | will be
consideng them both separately and together.



Treiman prestige scqiodel 2008, Treiman 1977)
| will use thesazural log of hourly wages in order to assess
personal earningsPolitical participation will be
measured in terms of involvementifybborbood block
clubs, civil rights groups andparticipation iRlectoral
politics.2A

Cultural Bebhaviors, Human Capital and Selectivity

which the respondent thinks racial discrimination has
served as a block to their social mobility. Measures of
the racial structure Will include racial and ethnic
composition of the neighborhood, racial composition
of the work grap and the race the employer.

ANALYSIS PLAN

My dissertation will include three analytic chapters. In

There are several ways to evaluate such a complex andaddition to these chapters, there will be an

nuanced construct as Osociocultural practice.O In this
study | measure three different aspects of this
construct: cultural behaviors, human capital
investment andrimigrant selectivitgu/tural bebaviors
include indicators of: marital status, number of
children, age at birth of the first child, involvement in
help groups, whether or not a woman is the head of
household, willingness to work and an index of
familial sipport. Human capital Will be assessed by:
level of educatiofMincer 1974)ears of work
experiencéMincer 1974)ears of experience squared
(to account for diminishing returns) and a subjective

introduction, a theory chapter and a concluding
chapter. The first chapter will review the literature that
documents black immigration from the West Indies,
the interactions betwegifro-CaribbeansAfrican
Americans and whites and the changing nature of
black ethnic inequality over the past century. In the
theory chapter I will conduct a critical review of the
primary explanations for black ethnic inequality. In
chapter three | will investigate the role of sociocultural
difference in the production of black ethnic inequality.
Chapter four will test for the role of the immigration
seltselection thesis. Chaptieefwill test the viability

assessment of skills. There are three main strategies foiof my thinking on differential racialization in the

assessingigrant selectivity. year of migration, cohort

of migration and comparing migrants to immigrants
(Borjas 1985, Butcher 1994, Chiswick 19W8

include all these measures of the immigrant selectivity
and will also includeeason for immigrating to the

U.S., the type of visa the respondent might have
acquired to come to the U.S. and the current
citizenship status of the respondent.

Racial Attitudes and Perceived Discrimination

There are a host of measures that will ée tosnot

only assess the ways in which African Americans and
Afro-Caribbeanthink differently about race, but also

the various ways in which they experience the racial
structure of the United Stat88cia/ attitndes will

include measures of perceivegriinination (both

major life and everyday discrimination), group
solidarity, closeness to other groups (to include blacks,
whites, West Indians and Africans), linked fate,
adoption of various racial stereotypes, explanations for
racial inequality and assassment of the degree to

22| will also exploreategorizing them according to the United
States Department of Labor, Bureau of Labor Statistics,
Occupational Classification System Manual
(http://www.bls.gov/ocs/ocsm/commain.htm)

23 Data for this variable will need to be requested from ICPSR.
24The three questions for electoral political will need to be
requested from ICPSR.
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production of black ethnic inequality. Finally chapter
sixDthe conclusio®will reflect on the general

findings of the study and comment on the implications
such findings ha& for our understanding of black
ethnic and racial inequality. | will review the analysis
plan for the three middle analytic chapters separately.

Nativity and Cultural Bebaviors

The purpose of this chapter is twofold. First, to
document the extent taweh Afro-Caribbeanand

African Americans differ on various cultural behaviors
and second, to investigate the degree to which
differences in these cultural behaviors are responsible
for black ethnic inequality. In order to document the
extent to whiclAfro-Caribbeanand African

Americans differ on various cultural behaviors, | will
use a series of omay analysis of variance (ANOVA).
In order to parcel out general differences between the
two black ethnic groups and more subtle differences
that may existmongAfro-Caribbeand will run a

series of ANOVAs with different operationalizations
of the independent variable (i.e., immigrations status).
First, immigration status will simply be to show
differences between African AmericansAdrut
CaribbeansSeond, immigration status will be split

into three groups: African Americans, second
generatiomfro-Caribbeanand foreigrorn Afro-
Caribbeand-inally, | will separate the independent



variable into several categories: African American,
seconeheneratiom\fro-Caribbeanand then three
separate categories of fordignn Afro-Caribbeans
by years since immigration.

In order to observe the extent to which any
differences in cultural practice are responsible for
differences in socioeconomic status and pblitica
participation | will conduct a series of multivariate
regression&.In formulaic terms,

Y=a+p0,+pPx, +¢ (1)

whereY is equal to the two different
operationalizations of the dependent variable (i.e.,
socioeconomic status and political participaison),

refers to awmmy variable for immigration status
andx, refers to a vector of variables that measure the
cultural attributes mentioned in the previous
subsection. The focus will be on the ability of the
cultural practice measureso explain differences

across immigratn status’; in socioeconomic status
and political participatiovi.

Immigrant Selectivity and Human Capital

The primary analytic goal of this chapter is to assess
the role of immigrant selectivity and human capital in
black ethnic inequality. First, ustd¢OVA | will
investigate the degree to which black migrants and
immigrant& are comparable in terms of
socioeconomic status and political participation. In
order to investigate the degree to which movement is
associated with differences in racial inggualill

also run a second set of ANOVASs that includes Owhite

moversO and Owhitemoners.O Second, | will use
ANOVAS to assess the degree to which movers and
nonrmovers have different levels of human capital.

There are two different multivariate modgl
techniques to be conducted in this chapter. That is,
although the literature that tests for the role of
immigrant seléelection has essentially rested on
socioeconomic differences between movers and non
movers (Butcher 1994), there is much to gain by
incorporating previous analytic strategies that

25Using OLS and Ordinal models when appropriate.

26 Again, | use the term migrant to refer to African Americans that
have noved from state to state. | use the term immigrant to refer
to black people that have moved from one country to another.

15

investigate the time it may take for immigrants to
catch their native born peers and the potential for
cohort and Oreasimn-immigratingO effects (Chiswick
1979, Borjas 1987). The first full model is then,

+ #x

Y =" HHS e+, +& (4)

cohort h%ap

wherex is an indicator for year of migration with

the baseline being those born in the United States,
Xeonor 1S @N indicator for immigrating before or after
1965 immigration reform ang,. ., is a vector of

indicators for human capital.

The second multariate model will be very similar to
the one just shown except that the dummy variable

is recoded such that African American movers and
nonrmovers will be separated out, as will second
generatiomfro-Caribbeamovers and nemovers,

u;.
Y=a+pu + BX. + /J’Xyom + PXeonon + /J’Xh_Cap +e (5)
Differential Racialization

The analytic goal of this chapter is to assess the degree
to which African Americans aAffo-Caribbeans

think differently about race and to what degree these
two black ethnic groups experience differential
rewards for their culturaéhaviors and racial attitudes
in terms of various indicators of socioeconomic status
and political participation. There are two major steps
to the analysis plan for differential racialization. First
an assessment of the degree to which African
Americansrad Afro-Caribbeandiffer in their racial
attitudes and in their relationship to the racial structure
(e.g., racial segregation in housing and racial
segmentation in the workplace). Second, | will employ
multivariate decomposition modeling to assess the
degree to which African Americans aficb-
Caribbeanare valued differently with respect to their
cultural behaviors and racial Odispositied&dr( and
Simmons 1998 and Butcher 1994 for examples of
decompositions for human capital across nativity). To
assess black ethnic differences in racial attitudes | will
conduct a series of ANOVAs that compare African
Americans andfro-Caribbeanén terms of

immigration status, years in the U.S. and cohort of
arrival) in terms of their racial attitudinal andipasi

in the racial structure.



The second step of the analysis plan will be to conduct

multivariate decompositions in order to understand E=(X,-X,)'B, 9

the degree to which differences in the outcome

variables are a result of different group level whichis the portion of group level differences in the
characteristics or diffential treatment for the same outcome that are the result of group level differences

characteristics (Blinder 1973, Oaxaca 1973, Jann 2008)in the predictors and the constant and,
The basic linear model,

C= Xl;(ﬁA_ﬁB) (10)
Y, =XB,+e, E(")=0 (6)

whereC is the portion of group level differences in

whereY is a measure of socioeconomic status or the outcome that are the result of group level
political participationX’ is a vector of all predictors differences in the coefficients or the degree to which
in the model (i.e., irwditors of cultural behavior, racial  differential treatment for the same characteristics
attitudes and perceived discrimination) and the contribute to inequality in the outcome and,
constant and’ represents the slope coefficient for
the vector of all predictors and the intercept (i.e., I=(X,-X,)(B,-By) (12)
effect of the constant on the dependent variable). The
subscript! denotes group differences, denotes the degree to which group level differences in
the outcome are the result of an intevadetween
Y, =Y,"Y,, (E{AB} (7) group level differences in the predators and

coefficients.
where A and B represent any two comparison

groups’ PRELIMINARY RESULTS

The OthretoldO multivariate decompositions are In this section | present some preliminary findings
composed of three parts: endowment effects, from the larger project in order to document baseline
differences in the coefficients and the interaction differences in socioeconomic status and political

between differe endowments and coefficients in the partigpation and to foreshadow the potential
production of group level differences in the outcome  explanatory power of differential racialization. | first
(Jann 2008). In short, the OendowmentO effect is the present findings from a Oiéay ANOVA that
percentage of group level difference in the outcome compares African AmericaAs$;o-Caribbeanand
variable that results from group level differences in the whites on several measures of socioeconomic status
independent variable. The Odifferences in the and political pécipation. | then present findings
coefficientO effect is the percent of group level from a simple multivariate decomposition in order to
differences in the dependent variable that stems from show preliminary support for differential racialization.
the two groups getting different returns when having

the same level of the independent variable. The Table 1 presents results from a bivariate analysis of
interation term then allows the investigator to socioeconomic status and political participation by
observe what percentage of the difference in the rae, ethnicity and nativRln general the group
dependent variable is a result of an interaction differences shown warrant the present sAfdy-
between the endowment and coefficient effects. That Caribbeando better than African Americans on all
is, four measures of socioeconomic status, but not as well
as whites. Also, African Americans have highés leve

Y, =E+C+I (8) of political participation than édro-Caribbeans

whereE is the Oendowment effect,0 In Table 2 | present findings from a thfeld

multivariate decomposition. The table begins by
27 Because these modeling techniques can only be run with two showing the mean differences between African
groups at a time, various models will be run that allow for the Americans andfro-Caribbeansrhese numbers are
observancef differences between African Americans, second
generation black immigrants, first generation black immigrants and
whites. For simplicity these models only refer to differences 28 Nativity refers to whether not the respondent was born in the
between African Americans and black immigrants. United States.
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essentiglithe same as the numbers presented in the
previous table for the povettyneeds inde®. This

part of the table shows the total difference to be
explained (i.e., .72). As noted above, three different
types of effects explain group level differencesg in th
povertyto-needs index. First group level differences in
education and black solidarity explain about half of the
overall difference (i.e., the endowment effect is .35).
Almost all of the endowment effect is attributable to
group level differences in edtion. Slightly more

than half of the difference is explained by the
coefficient effect (i.e., .38). Nearly all of the coefficient
effect is due to different rewards for similar levels of
black solidarity. Whereas African Americans get little
to no rewardfor Afro-Caribbeansigher levels of

black solidarity are associated with lower poverty
levels. These results provide compelling preliminary
evidence for the idea that African Americans and
Afro-Caribbeanget different rewards for having the
same raciattitudes.

29Whatever small differences exist between the two tables are due
to listwise case deletion in the latter.
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